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______________________________________________________________________________ 
 
Basic functions of a university are the discovery and transmission of knowledge, activities which 
are founded upon the free and open exchange of ideas.  For productive learning and the work that 
supports it to occur, members of the campus community—f



 
2. Guidelines 
 
It should be understood by all members of the campus community that consensual relationships 
that occur in the context of educational or employment supervision and evaluation are generally 
deemed unwise because they present serious ethical concerns. 
 
Employees shall not engage in consensual relationships with students whenever the employee 
has a “position of authority” with respect to the student in such matters as teaching or in 
otherwise evaluating, supervising, or advising a student as part of a school program or 
employment situation. 

 
Even in instances in which the employee, especially a faculty member, has no direct professional 
responsibility for a student, the employee should be sensitive to the perceptions of other students 
that a student who has a consensual relationship with a faculty member may receive preferential 
treatment from the faculty member or the faculty member’s colleagues.  Consensual 
relationships between faculty members and students occurring outside the instructional context 
may lead to difficulties, particularly when the faculty member and student are in the same 
academic unit or in units that are academically allied.  The faculty member may face serious 
conflicts of interest and should be careful to distance himself/herself from any decisions that 
reward or penalize the student involved.  Further, relationships that the parties view as 
consensual may appear to others to be exploitive.  
 
Supervisors, whether faculty or staff, shall not engage in consensual relationships with 
employees when the supervisor has a “position of authority” with respect to the employee.  Other 
faculty and staff may be affected because it places one in a position to favor or advance another’s 
interest and implicitly makes obtaining benefits contingent on the relationship.  
 
3. Procedures 
 




