
The Board of Trustees of the University of Central Arkansas 
convened in regular meeting on Wednesday afternoon, December 21, 
1977, at one 0 1 clock at the Camelot Inn in Little Rock, Arkansas, with 
the following officers and members of the Board present, to-wit: 

Chairman: Bill Johnson 
Chairman Elect: Mrs. Charles E. Hammans 

: Secretary: 

and with the following ·absent,: to-wit: 

Mr. Charles R. �D�i�~�o�n� 

Dr . John W. Sneed, Jr .. 
Dr. J. Albert Johnson 
Mr. Henry :L. Jones, Jr. 
Mr. James W. Ahlf 

None 

constituting a quorum of said Board, at 
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at random from the tenured membership of the Tenure and Pro.­
motion Committees of each college. Two shall be selected from 
each college committee. The committee shall elect its own chair­
person, who shall be non-voting. Grievances are to be presented 
to the Vice President for Academic Affairs, who shall establish 
the Committee. 

The committee shall hold hearing(s) for the purpose of 
receiving the ·petition �a�~�d� hearing testimony of witnesses. The 
committee shall keep a record of its' proceedings and materials 
submitted in evidence. · · 

The committee shall deliberate in private and submit 
its f indings in report form to the Vice President of Academic 
Affairs. 

TENURE 

A grant of tenure shall mean a commitment by the Uni­
versity to a sequence of annual appointments, such sequence being 
terminable only by resignation, retirement, removal for cause, 
or financial exigency. �A�l�t�h�o�~�g�h� no contract for more than one year 
can be made between any member of the faculty and the University, 
the principle of tenure shall be observed as an act of good faith on 
the part of the University. · 

Tenure is granted by �t�h�~� Board of Trustees upon the rec­
ommendation of the President. Follo'.wing action by the Board of 
Trustees, the faculty members who are awarded tenure shall re­
ceive timely written confirmation thereof. The procedure for con­
sideration for tenure is described in the section which follows: 

At the time of initial appointment, each faculty member 
beginning a period of probationary service shall be provided in 
writing as a part of the appointment letter a statement indicating 
the maximum length of the period of such service. A faculty mem­
ber who does not receive a grant of_ tenure prior to or during the 
last year of the stated period of probationary service shall have 
his/ her appointment terminated, unless a period of terminal ap­
pointment not to exceed one year is. agreed upon by 'the. President 
and the faculty member concerned. The maximum length of the 
probationary period is as follows: Professors - 3 years; Asso­
ciate Professors - 3 years; Assistant Professors and Instructors 
- 6 years. Appointment rank is used to �d�e�t�e�~�m�i�n�e� length of pro­
bationary period. Part-time appointments may not be counted 
toward fulfilling probationary requirements. 

Only full-time faculty members at or above the level of 
Assistant Profes.sor shall be eligible for tenure. An Assistant 
Professor or above will receive a grant of tenure at �~�h�e� time of 
reappointment for the year following the expiration of the stated 
period of probationary service unless notified that it will stated will 
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Notice of nonreappointment of a probationary faculty shall be given 
in writing no later than March l of the first academic year's service, and 
not later than December 15 during the second academic year's service. Dur­
ing subsequent years of the probationary period, a full twelve months (prior 
to the expiration of the contract) notice will be given. 

Although a leave of absence of two years or less shall not nullify 
the accumulation of consecutive service toward completion of the proba­
tionary period, no more than one year of leave time for any purpose shall 
be counted toward completion of the probationary period. The faculty mem­
ber shall be notified in writing at the time a leave of absence is granted 
whether the period of his/her leave will or will not apply to the completion 
of the probationary period. 

Any person coming to the University primarily to participate in a 
project supported by grants or contracts shall be notified in writing by the 
President at the time of employment if he/she is not to be eligible for tenure. 

Tenure is not only a reward for those who have achieved and dem­
onstrated a high level of professional competence, it is also an expression 
of institutional confidence in the faculty member to continue that level of 
performance and to grow in usefulness to the department, college and the 
University. Tenure is the vehicle by which the University determines its 
permanent faculty, those to whom it makes a long term commitment. The 
probationary period has as its pur.pose that of evaluating faculty in terms 
of their prospects for continued growth and contribution. It is a period dur­
ing which the faculty member, with guidance and counsel, can develop skills, 
competencies, arid usefulness to the academic community in 
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INSTRUCTIONAL EFFECTIVENESS 

The University of Central Arkansas is, above all else, a teaching 
university. Central to this criterion are classroom teaching, student eval­
uation practices, academic advising, 
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professional development. Overcommitment in this area can easily be­
come detrimental to the department's central mission of providing quality 
instruction by an able faculty. 

COMMUNITY SERV ICE 

If a universi ty is to assume its proper role of leadership within 
the larger community of which it is a part, it needs to have many on its 
faculty who participate freely and voluntarily in the many organizations 
that make up that community. Faculty members can make real contribu­
tions as public speakers and as consultants on subjects about which they 
possess expert knowledge. 

In addition, leadership and assistance in community enterprises, 
such as community fund drives, city and county government, youth activi­
ties, the religious life of the community, and service clubs may it16expe72ties, religious mann 
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tenure, highest degree, sex and race. The committee shall elect its own 
chairperson. chb





Spring Semester 1979 
January 8, 9, Monday, Tuesday 
January 10, Wednesday 
January 11, Thursday 
January 22, Monday 

February 2, Friday 

March 9, Friday, 4:00 p. m. 

March 17, Saturday 
March 26, Monday, 8:00 a. m. 
March 26, Monday 

May 7-11, Monday through Friday 
May 12, Saturday 

Summer 1979 
June 4, Monday 
June 5, Tuesday 
June 12, Tuesday 

July 4, Wednesday 
July 6, Friday 
July 9, Monday 
July 10, Tuesday 
August 10, Friday 

Calendar 1979-80* 
Fall Semester 1979 

August 20, 21, Monday, Tuesday 
August 22, Wednesday 
August 23, Thursday 
September 3, p rgo0s.1j
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February 1, Friday 

March 7, Fri day, 4:00 p.m. 

March 15, Saturday 
March 24, Monday, 8:00 a. m. 
March 24, Monday 

May 5- 9, Monday through Friday 
May 10, Saturday 

Summer 1980 
June 2, Monday 
June 3, Tuesday 
June IO, Tuesday 

July 3, Thur Tmonf 0 >>BDC  
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approximately 
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rewarding learning experiences and at the same time benefit from an 
early start in their college career. 

Students are admitted to regular college courses, attend 
classes with other students in the University, and earn college credit 
applicable to a degree. 

Upon the successful completion of the special summer pro­
gram, students may elect to return to their high school for their 
senior year, or apply for the early admissions plan that substitutes 
the freshman year in college for the fourth year in 

elect 
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Transfer students must meet the minimum cumulative grade point 
standards listed in the selective retention poli cies (page 31). 

Students entering this University who have attended a college or uni­
versity fully accredited by such agencies as the North Central Association 
of Colleges and Secondary Schools will receive credit on the basis of an of­
ficial transcript of their records submitted. Work taken in such colleges, 
not comparable to that offered in this institution, will be evaluated for pos­
sible general elective credit. Credit earned by correspondence or extension 
from such schools will be accepted subject to the quantitative restrictions 
described in the Correspondence Study section of the catalog. 

Acceptance of credits and subsequent establishment of a student' s 
standing are provisional until that student has completed one semester of 
satisfactory work in residence in the University; moreover, the provisional 
statement of standing is subject to revision in case of unsatisfactory work in 
this University. 

No transfer student will be admitted who i s ineligible to return to the 
institution from which the student transfers, or who submits a record below 
minimum requirements of this University. 

Grades of " D" wi ll be accepted for transfer credit from accredited 
institutions of all students as long as other admissions and transfer criteria 
are met. 

If a student is readmitted to the University following a period of d i s­
qualification, the credit earned during the period of disqualifi cati on will be 
used as evidence that the student has made proper use of time during the 
period. The credit so earned will not count toward a degree at the Univer­
sity. 

Upon acceptance for admissi on, the student will be sent an official 
notice of admission. Admission materials will not be released after receipt. 

Anyone transferring to the University to pursue courses leading to 
graduation will be required to earn at least fifteen hours hou.227 0.22 0. 0 Tj
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2. Student Center: 
Five air 
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3. Chester E. Daniels, Accounting Supervisor, effective October 20, 
1977 through June 30, 1978@ $1440. 83 per month. 

4. Alice L. Severe, Instructor of Early 
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4. May Jackson, Assistant Professor of Occupational Therapy, ef­
fective May 15, 1978. 

5. Peter A. Schwartz, Instructor of Accounting, effective December 
31, 1977. 

Adjustments: 

1. Linda Couch, Head Resident, change nine months salary from 
$5311 plus apartment and utilities to $4540 plus apartment and 
utilities. 

2. Marilyn Armstrong, Head Resident, change nine months salary 
from $5311 plus apartment and utilities to $4540 plus apartment 
and utilities. 

3. Bethel Thomas, effective May 16, 1977 change rank from Asso­
ciate Professor o! Counseling and Psychology to Director of 
Counseling Center and Professor of Counseling and Psychology 
and change the monthly salary from $1837. 77 ((9 months) to $1750 
(12 months). 

4. Carolyn L. Riviere, change appointment from part-time instruc­
tor of Nursing the spring semester, 1978@ $687. 00 per month 
to full-t ime Instructor 




