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10 Full-time, 3 part-ime

6 White,  4 Black or African American, 2 Hispanic/Latinx, 1 International Student 

(Thailand)

Undergraduate institutions represented 7 states from Oregon to North Carolina

CSPA program hosted first annual in-person CSPA Day. This recruitment event brought 

prospective students to campus to engage with current students, complete program 

interview, and interview with multiple graduate assistantship sites



Counseling students are provided with enhanced multicultural learning opportunities 

which will more effectively prepare them to work with the increasingly diverse K-12 

student population.  

ITEC involved recent alumni to participate in a panel discussion with current students to 

discuss career options after graduation.

All new department members have completed the DEEP professional development and 

we have been discussing ways to enhance the diversity of the department.

We continue to maintain high levels of expectations for our students while recognizing the 

influence of personal differences on perspectives, goals, and communication.

Status: Ongoing

Supporting Program Statistics

2b. Engage in recruiting, retaining, and supporting high-quality students, faculty, and staff while 

recognizing diversity as critical for excellence.

Expected Results: Information to assess student performance and feedback to 

determine if curricular and/or instructional adjustments are needed.

Actual Results: All programs track dispositions and program completers complete 

surveys on program effectiveness and areas of needed growth.  We continually survey 

our students and seek feedback via course evaluations to determine if our goals are 

being met.

Status: 

Supporting Program Statistics

Links to Supporting Documents

None

Goal 3: The department will incorporate transformational and innovative learning experiences that 
are grounded in evidence-based practices.

Related UCA Strategic Planning Goals
CV a: Intellectual Excellence: We believe in lifelong intellectual development of students, 
faculty, and staff. We are committed to the free pursuit of knowledge and continuous 
growth in learning and teaching. (Educated Citizens, Scholarship, Cultural Competence, 
Learning Environment)
Goal 1: UCA will support and empower students to succeed.  Actions to improve retention 



and graduation rates to the levels already specified by the Board in the KPIs must be 
UCA's first order of business.

Action Plans

3a. The College will incorporate transformational and innovative learning experiences that are 

grounded in evidence-based practices.

Expected Results: Students engage in transformational and innovative learning 

experiences.

Actual Results: The School Counseling program retained and recruited more faculty 

members who come from diverse racial, ethnic, age, national origin, geographic, and 

gender backgrounds. Through this recruitment and retention of diverse faculty, the School 

Counseling students are provided with enhanced multicultural learning opportunities 

which will more effectively prepare them to work with the increasingly diverse K-12 

student population.  

ITEC involved recent alumni to participate in a panel discussion with current students to 

discuss career options after graduation.

Ongoing collaborations among faculty members in multi-disciplinary research and 

publishing.

Status: Ongoing

Supporting Program Statistics

3b. Maintain ongoing opportunities for students to engage in transformational and innovative 

learning practices using evidence-based practices.

Expected Results: Information to assess student performance and feedback to 

determine if curricular and/or instructional adjustments are needed.

Actual Results: The College Student Personnel Services and Administration program 

attended 1- 2 national placement exchanges each year to collaborate with the UCA 

Division of Housing to recruit graduate students that could serve as Resident Assistants. 

Typically, 40-50% of students recruited are minority students and out of state students.

Departmental representatives participated in the Chamber of Commerce “Welcome Back” 

program for Conway teachers to recruit potential graduate students and to maintain 

contact with graduates and friends of the University.

The departmental representatives examined graduate program options during the end of 

semester session for graduating seniors from the departments of Elementary, Literacy, 



and Special Education, and Teaching and Learning.



4a. The College will develop, implement, and review a Strategic Equity Plan that includes

processes, practices, and polices that anchor equity.

Expected Results: Engagement in ongoing levels of professionalism and appropriate 

dispositions.

Actual Results: CSPA program supported successful completion of the program for 15 

students from diverse backgrounds

8 Black or African American, 3 Hispanic/Latinx (including 1 international student from 

Mexico), 3 White, 1 Two or more races

Research studies on equity - CSPA theses on equity:

Smith-Todd, A. (2022). Holistic Student-Athlete Support: A Comparative Case Study 

Approach.

Erickson, K. (2022). Out of the Shadows: The Lived Experience of Active-duty MIlitary 

Undergraduates.

ITEC graduated its first cohort of the Online Teacher Academy with all but one student 

passing the state Online Teaching exam. That is a 97% pass rate.

Status: Ongoing



Partnerships, Safe and Health Environment, Service)
CV c: Diversity: We are dedicated to attracting and supporting a diverse student, faculty 
and staff population and enhanced multicultural learning opportunities. We value the 
opportunity to work, learn, and develop in a community that embraces the diversity of 
individuals and ideas, including race, ethnicity, religion, spiritual beliefs, national origin, 
age, gender, marital status, socioeconomic background, sexual orientation, physical 
ability, political affiliation, and intellectual perspective. (Recruitment and Retention, 
Support, Knowledge)
CV d: Integrity: We are committed to ethical and responsible behavior in our own actions 
and to developing the same commitment in our students, thus fostering individuals who 
will have the skills, knowledge, and ability to engage positively with a diverse and 
changing world. Our commitment extends to all levels of our campus to foster a climate of 
ethical conduct, respect, responsibility, and trust. (Ethics, Respect, Responsibility, Trust)
Goal 1: UCA will support and empower students to succeed.  Actions to improve retention 
and graduation rates to the levels already specified by the Board in the KPIs must be 
UCA's first order of business.
Goal 2: Each UCA student will be prepared to effectively compete in the marketplace 
upon graduation and demonstrate continued involvement in and contribution to the UCA 
community after graduation.

Action Plans

5a. The College will continuously engage partners to maximize program quality and opportunity 

for all.

Expected Results: Work with partners to create relationships to provide our students 

with opportunities.

Actual Results: The School Counseling program collaborated with school counselors 

across Arkansas in three grade levels (elementary, middle, and high school) to 

strategically improve the program key assessment which focuses on counselors-in-

training (CIT)  abilities to manage a school counseling program while being accountable 

for student success. The data from this key assessment measure CITs’ abilities to 

understand data-driven decision making, demonstrate leadership and advocacy, use 

current technologies, and use collaboration to promote student learning and 

achievement.  

  

CSPA program partnered with two offices at UCA (Office of Student Success and Online, 

Transfer, & Returning Student Services) and the Center for Social Innovation at 

Oklahoma State University- Oklahoma City within the Assessment in Higher Education 

course for fall 2021. Students in the course worked directly with the partners to perform a 

full assessment project evaluating current practices and identify recommendations for 

continual improvement. 



CSPA program hosted a Practicum Fair to support successful placement of 10 students 

with field experience sites with various functional areas across UCA’s campus.

Status: Ongoing

Supporting Program Statistics

5b.



























Involvement in Public Schools. February 7, 2019 - Present. Status.
Outcomes:



Dissertation Committee Member, Mullen, Courtney. . 2015 - Present. Status: In-Process.
Outcomes:

Dissertation Committee Member, (LEAD8108), Jackson, Damond. . January 2015 - Present. 
Status.
Outcomes:

Dissertation Committee Member, (LEAD8108), Carter, Kristy. . January 2015 - Present. Status.
Outcomes:

Dissertation Committee Member, (LEAD8108), Blanchett, Michael. . January 2015 - Present. 
Status.
Outcomes:

Dissertation Committee Chair, Lindholm, Craig. . 2014 - Present. Status: In-Process.
Outcomes:

Dissertation Committee Chair, Howard, Harvell. . 2014 - Present. Status: In-Process.
Outcomes:

Dissertation Committee Member, Blanchett, Michael. . 2014 - Present. Status: In-Process.
Outcomes:

Dissertation Committee Member, Jackson, Damond. . 2013 - Present. Status: In-Process.
Outcomes:

Dissertation Committee Chair, (LEAD), Tribble, Dana. Teaching Leader Identity. January 1, 2019 - 
Present. Status.
Outcomes:

Dissertation Committee Chair, (LEAD8v08), Sherrill, Andrew. An Examination of Leader 
Judgment, Operational Efficacy, and Style. 2020 - Present. Status: In-Process.
Outcomes:

Dissertation Committee Chair, (LEAD9v10), Orellano, Daniel. Predicting Interprofessional 
Collaboration: An Examination of follower perceived affectivity and trust in physician 
leaders. 2020 - Present. Status: Proposal.
Outcomes:

Dissertation Committee Chair, (LEAD8v08), Dunbar, Ethan. An Examination of value judgment, 
ethical decision-making and social justice in civic officials. 2020 - Present. Status: In-
Process.
Outcomes:

Dissertation Committee Chair, (LEAD8v08), Hill, Reggie. The role of emerging leaders in 
reinventing their organization's identity for survival at small faith-based colleges. 2020 - 
Present. Status: In-Process.
Outcomes:

Dissertation Committee Chair, (LEAD9v10), Clowney-Johnson, Shannon. 



Status: In-Process.
Outcomes:

Dissertation Committee Chair, (LEAD8v08), Fricks, Veneta. Capabilities Approach: An 
examination of the judgment, decision-making and program quality of a foster care 
agency. 2020 - Present. Status: In-Process.
Outcomes:

Dissertation Committee Chair, (LEAD8v08), Mantooth, Victoria. Does a learning organization  
predict corporate sustainable development & public service motivation? 2020 - Present. 
Status: In-Process.
Outcomes:

Dissertation Committee Chair, (LEAD8v08), Freeman, Emily. An Examination of Coping Style, 
Burnout, and Human Flourishing in times of Health Crisis times. 2019 - Present. Status: 
In-Process.
Outcomes:

Dissertation Committee Chair, (LEAD9v10), Nowlin, Tom. . 2019 - Present. Status.
Outcomes:

Dissertation Committee Co-Chair, (9v10), Pearson, Matthew. . 2019 - Present. Status: Proposal.
Outcomes:

Dissertation Committee Co-Chair, (8v08), Ajayi, Olajumoke 'Joyce'. Power and Leadership 
Transparency in Public Service Systems from A Complexity Leadership Approach: A 
Case Study of Child Protective Services. 2019 - Present. Status: In-Process.
Outcomes:

Dissertation Committee Member, Cooley, Lisa. . September 2018 - Present. Status.
Outcomes:

Dissertation Committee Member, Wilson, Josh. . August 2018 - Present. Status.
Outcomes:

Independent Research Advisor, Freeman, Emily, Wilson, Josh. . May 2018 - Present. Status.
Outcomes:

Independent Research Advisor, Wilson, Josh. . May 2018 - Present. Status.
Outcomes:

Dissertation Committee Member, Fricks, Veneta. The judgement, decision-making and program 
quality of a foster care agency using the capabilities approach as the theoretical lens. 
November 18, 2020 - Present. Advising the student on all aspects of the dissertation 
experience, from the proposal process through the preparation, defense and the 
publication of the final document.

, Status: In-Process.
Outcomes:

Master's Thesis Committee Member, Crawford, Tyler. International Student Retention and 
Transition in United States Higher Education. July 29, 2020 - Present. Advising the 
student on all aspects of the thesis experience, from the proposal process through the 
preparation, defense and publication of the final document., Status: In-Process.
Outcomes:

Dissertation Committee Member, Wallace, Dechantria. . August 2021 - Present. Status.



Outcomes:

Dissertation Committee Co-Chair, Jones, Henry. Developing Grassroots Leaders through 
Community Organizing. August 2020 - May 2022. Status: Completed.
Outcomes:



, Status: In-Process.
Outcomes:

Dissertation Committee Member, Williams, Shannon. Relationships and Influences of Racial 
Identity Development and Leadership Identity Development on Black Men's 
Undergraduate College Persistence. January 2017 - Present. Examine the influence of 
racial and leadership identity development on the persistence of black undergraduate 
men., Status: In-Process.
Outcomes:

Number of Directed Group Student Learning Activities

Involvement Type No.
Field Experience 2
Group Research 5
Other 1
Total 8

List of Directed Group Student Learning Activities

Group Research for LEAD 7300. Publishing state report on Economics of Educating Women
Outcomes: Publication

Group Research for LEAD, January 2015 - Present. Delta Health Project with AR Tobacco 
Settlement Commission
Outcomes:

Group Research for LEAD 8336, January 1, 2014 - Present. Stuttgart Chamber and Phillips 
Community College Leadership Institute; developed and taught leadership workshops; 
research project as well
Outcomes: Presentation

Group Research for LEAD 8336, January 1, 2014 - Present. Developing a strategic plan, state-
wide program proposal, and research proposal and program report; partners LACA and 
Pulaski Tech
Outcomes: Publication

Group Research for, January 17, 2019 - Present. Working with Loi Booher and Michael Turley 
researching teacher leader identity - going from idea to publication
Outcomes:

Field Experience for EDUC 3220, August 1, 2018 - Present. The UCA/LRSD Cultural Proficiency 
Institute supports the critical need to prepare teachers to teach in urban school settings. 
The program design is to produce teachers who possess a mindset, values, and 
behaviors that generate appropriate and effective responses to the issues regarding 
diversity in urban school settings.
Outcomes: Publication

Field Experience for EDUC, May 1, 2018 - Present. Cultural Proficient Institute
Outcomes:

Mentoring/Induction Program for, August 1, 2017 - Present. To  help with  teacher retention by 
giving support to beginning teachers. Beginning teachers receives a UCA mentor.
Outcomes: Presentation



APPENDIX C: SCHOLARSHIP

Total Contracts and Grants

Under Review Funded
Organization No. Total Funds No. Total Funds
Federal 0 $0 1 $38,000,000
State 0 $0 2 $4,350,000
Other 0 $0 1 $3,000
Total External 0 $0 4 $42,353,000
University of 
Central Arkansas

1 $2,011 1 $2,500

List of Grants and Contracts



Other 1 0 1 0
Total 6 0 6 0

List of Publications
A. Peer Reviewed

1. Accepted or Published

Barclay, S. R. (2021). The Marauder. Stories of 2021 (vol. One, pp. 192). Melbourne, 
Australia: Vine Leaves Press.

Bearden, R.*, Asgari, S.*, Sobel, K. V., Scoles, M. (2021). Manual responses are verbally 
mediated in Stroop identification tasks. Psi Chi Journal of Psychological Research, 26(2), 
121-129.

Brantley, S.*, Morris, D. D., McClellan, R. L., Rainey, J. L. (2022). Degrees of Separation: 
Health Literacy Education in Speech Language Pathology. MedCrave Online Journal of 
Public Health, 11(1), 1-9. https://medcraveonline.com/MOJPH/index

Couture, V. G., Shaw, E. O., Behrend, B. (2022). We Set the Climate: Implications for Rural 
School Counselors in Creating LGBTQIA-affirming Schools. To appear in Journal of 
Counseling Research and Practice, 7(2), 1-21. https://egrove.olemiss.edu/jcrp/

Couture, V. G. (2021). Enhancing Multicultural Awareness: Understanding the Effect of 
Community Immersion Assignments in an Online Counseling Skills Course. International 
Journal of Higher Education/Sciedu Press, 10(5), 201-212. https://www.sciedupress.com/
journal/index.php/ijhe/index

Green, C. R., Wake, D., Maxwell, C., West, S. (2022). Influence Faculty Members' Thinking to 
Promote Social Justice and Equity. In Stephanie P. Huffman (Missouri State University, 
USA), Denise D. Cunningham (Missouri State University, USA), Marjorie Shavers 
(Missouri State University, USA) and Reesha Adamson (Missouri State University, USA) 
(Ed.), Handbook of Research on Opening Pathways for Marginalized Individuals in 
Higher Education (pp. 288-309). Hershey, Pennsylvania: IGI Global. https://www.igi-



Clinics on University Campuses: The Voices of Students. International Journal of Applied 
Guidance and Counseling, 3(2). http://ejurnal.mercubuana-yogya.ac.id/index.php/IJAGC/
article/view/2369#:~:text=https%3A//doi.org/10.26486/ijagc.v3i2.2369

Barclay, S. R., Bailey, P. D., Bruick, T. J. (in press). Understanding How International Students 
from the Caribbean Arrive at the Decision to Remain within the United States Post-
Graduation and the Connection to Brain Drain. To appear in Journal of International 
Students.

Webster, A. F. (2021). Education and the Black Experience. In Dr. Michael Mwenda Kithinji & 
Dr. Ogechi Emmanuel Anyanwu (Ed.), Africana World in Perspective: An Introduction to 
Africa and the African Diaspora (2nd edition ed., pp. 231-251). Dubuque, IA: Kendall Hunt 
Publishing.

2. Submitted

Barclay, S. R. Assessing the Effectiveness of Undergraduate Career Courses on Career 
Adaptability and Career Decision Making.

Barclay, S. R. Strong Interest Inventory. In Stoltz, K. B. & Barclay, S. R. (Ed.), A 
Comprehensive Guide to Career Assessment (7th ed., vol. n/a, pp. 400 plus 
accompanying website companion). Broken Arrow, Oklahoma: National Career 
Development Association.

Green, C. R. Integration or Relocation? The Lived Experiences of Those Directly Affected by 
Brown vs. Board of Education. Urban Education/ SAGE Journals.

Green, C. R. Parenting the Matters Parenting Styles Influence on Student Achievement. 
Trends in Psychology/ Springer.



Total 39 5 5 24



Accountability through Asynchronous Simulations. Poster Session presented at INACSL 
2022, INACSL (Nursing Simulation), Milwaukie WI.

Nadelson, S., Nadelson, L., Geddes, M.*, McCall, D. (Apr. 2022). Integrative Review of Best 
Practices in Undergraduate Nursing Escape Rooms. Poster Session presented at Arkansas 
Nurse Research Day 2022, UAMS, Little Rock, AR (and online).

North, M. A. (Oct. 2021). Developing Leaders' Judgment: Value Judgment Psychometrics in 
Developing Leaders Interpersonal Ethic. Symposium presented at International Leaders 
Association, Geneva/Online.

North, M. A. (Oct. 2021). Reimaging the Place of Followership in Leadership Education. Panel 



SC.

Wake, D. G., Parham, C. R., West, S. (Nov. 2021). Diving DEEP for equity: A framework for DBIE 
in teacher preparation. Paper Session presented at Midsouth Educational Research 
Association (MSERA), New Orleans, LA.

Wake, D. G., Shaw, E., Hu, H. (Nov. 2021). The Voices from District Library Media and 
Instructional Technology Specialists during AMI. Paper Session presented at Association for 
Educational Communications and Technology, Association for Educational Communications 
and Technology, Chicago & Virtual.

B. Non-Peer Reviewed

Dodson, J., McClellan, R. L. (2021). Non-prototypicality in sorority leadership development. 
Roundtable presented at Interational Leadership Association, Geneva.

Feng, S., Oyeniyi, O. F. (June 2022). Culturally Responsive Teaching. Workshop presented at 
COE Summer PD, College of Education TLC, Conway Arkansas.

Green, C. R. (Nov. 2021). Revisit to WEB DuBois Truth, Knowledge, and Sympathy. Seminar 
presented at Arkansas Education Association Rozzell Lecture 2021, Arkansas Education 
Association, Little Rock.

Green, C. R. (Oct. 2021). 



APPENDIX D: PROFESSIONAL DEVELOPMENT AND RECOGNITION

Number of Faculty Development Activities Attended

Type of Activity No.
Continuing Education Program 1
Courses Beyond Last Degree 1
Faculty Fellowship 1
Self-Study Program 1
Seminar 7
Workshop 23
Other 1
Total 35

List of Faculty Development Activities Attended

A. Professional Meetings/Conferences Attended

B. Formal Study (coursework, continuing education, seminars, workshops, etc.)



Credit Hours: 6. September 7, 2021 - Present

Workshop. Guess what I learned? Ideas  for teaching in the time of COVID. College of Education/
University of Central Arkansas. Conway, Arkansas. Credit Hours: 3. January 15, 2021 - 
Present

Workshop. Teaching for religious diversity and inclusion. College of Education/University of 
Central Arkansas. Conway, Arkansas. Credit Hours: 3. January 15, 2021 - Present

Workshop. Zoom tricks for student engagement. College of Education/University of Central 
Arkansas. Conway, Arkansas. Credit Hours: 3. January 14, 2021 - Present

Workshop. How students see and construct faculty-student relationships. College of Education/
University of Central Arkansas. Conway, Arkansas. Credit Hours: 3. January 13, 2021 - 
Present

Faculty Fellowship. Teaching Excellence Institute Cohort II. University of Central Arkansas 
CETAL. Conway, Arkansas. Credit Hours: 32. June 21, 2022 - June 24, 2022

Workshop. Early Career Coaching Circle. Center for Excellence in Teaching and Academic 
Leadership, University of Central Arkansas. Conway, Arkansas. Credit Hours: 12. January 25, 
2022 - April 19, 2022

Workshop. Considering the Implications of SCARF in Our Diversity and Inclusion Work. 
University of Central Arkansas CETAL. Conway, Arkansas. Credit Hours: 1. April 11, 2022

Workshop. Sleep Health. University of Central Arkansas BeWell. Conway, Arkansas. Credit 
Hours: 1.5. April 1, 2022

Workshop. You cant pour from an empty cup: Self-Care for faculty and students. University of 
Central Arkansas CETAL. Conway, Arkansas. Credit Hours: 1. March 30, 2022

Workshop. Trauma-Informed Teaching. UCA CETAL. Conway, Arkansas. Credit Hours: 1. 
February 28, 2022

Workshop. Lunch & Learn on Trauma-Informed Teaching. Center for Excellence in Teaching and 
Academic Leadership/UCA. Conway, Arkansas. Credit Hours: 1. February 25, 2022

Workshop. Open SUNY Course Quality Review (OSCQR). Center for Excellence in Teaching and 
Academic Leadership (CETAL). Conway, Arkansas. Credit Hours. August 27, 2021 - February 
22, 2022

Workshop. Assisting students with their mental health. Office of University Training, University of 
Central Arkansas. Conway, Arkansas. Credit Hours: 1.5. January 19, 2022



2021

Workshop. Lived Experiences Panel: LGBTQ+ Student Population. Center for Excellence in 
Teaching and Academic Leadership, University of Central Arkansas, Conway, Arkansas. 
Conway, Arkansas. Credit Hours: 1.5. October 7, 2021

Workshop. Healthy Mind Platter: Build a Balanced Mental Health Routine. Center for Excellence 





College 4 30 34
University 8 51 59
Total 18 123 141

* Includes Committee Chair, Event Coordinator, Parliamentarian, Program Director, President, 
Vice-President, Secretary, Session Chair, and Workshop Organizer

List of University Service Activities

A. University

Member, University Curriculum and Assessment Committee, January 2012 - Present
Participate in the committee's work with curriculum and assessment.



Graduate Council, 2014 - Present
.

Member, Graduate Council, November 2019 - Present
.

Member, Poverty Studies Work Group, September 2018 - Present
Monthly steering committee to organize, facilitate and produce events, awareness and 
opportunities to educate, study and involve UCA and community partners on the issues of 
poverty, including homelessness, literacy & research with non-profits. ongoing research 
with Children International (Little Rock) to manage change and new program delivery. 
Assist in design, facilitation of poverty awareness day seminar (2019) and perspectives 
on homelessness think tank (2019).

Summer Graduate Assistantship Tuition Remission SubCommittee, Graduate Council, 
January 20, 2022 - Present
We decide whether all GAs (GTAs, GRAs, GAAs) should receive a tuition & student fees 
waiver for the summer
they are employed as long as a student is enrolled full-time only enroll in the summer 
when they need courses for their program, take required examinations, or defend their 
theses/dissertations.

Award Review Committee, Outstanding Graduate Faculty Mentor Award., Graduate Council, 



Psychology PhD program who received an incomplete in Spring 2020 which has now 
turned into an F. The student wants additional time (through December) to complete the 
work for a grade. We made decisions by consensus, provide direction and make 
recommendations for future success of this particular student.



Member, UCA Core Council, October 2019 - Present
.

Member, University Admissions Committee, August 15, 2014 - Present
The charge of the committee is to review and make recommendations relative to current 
University of Central Arkansas admissions guidelines and criteria and to make decisions 
regarding admission appeals.

Member, Faculty Senate, May 2022 - Present
.

Member, Torreyson Library Director Search Committee, September 2021 - Present
To review applications and materials to locate a new Director for Torreyson Library.

Member, Information Services Advisory Committee, September 1, 2019 - Present
Advise the President and members of the executive staff on campus technology planning 
and assists in monitoring and assessing implementation of technology planning. The 



Member, DAC - Diversity Key Performance Indicators, September 2018 - Present



Microagressions, etc.

Committee Chair, DAC - Diversity & Inclusive Excellence Award, September 2015 - Present
Evaluate nominations, select annual recipient, and write program scripts. Ensure 
administration and execution of  annual award.

Committee Chair, DAC - Lactation Suites, September 2015 - Present
To revisit the use, contents, privacy, and status of the suites. Established lactation suites. 
Expanded lactation suites. Expanded services.

.

Committee Chair, DAC - Strategies Targeting Academic Representation (STAR), September 
2015 - Present
Conceptualize and actualize educational opportunities and initiatives to achieve greater 
representation of historically underrepresented faculty. Coordinate programming such as 
the Minority Faculty Retreat, the Minority Faculty Mentoring Initiative, and Exploring 
UCA's Demographic Data.

.

Member, Amigo Fest, July 2015 - Present
The Amigo Fest is a community event that highlights Latino/Hispanic culture and recruits 
Latino/Hispanic students to UCA.

Oversee the Health Fair for which I have received a grant for several years.

Serve as member of the Amigo Fest Committee, at large.

Chaired the 2017 Amigo Fest Committee. Convene the Health Fair committee to ensure 
the success of the event.

Member, Council on Student Success, July 2015 - Present
Served as a thought leader with a cross section of campus leaders to design the 
success/retention plan and implement the sections within my administrative scope. The 
success and retention plan has been distributed to campus.

The diversity units are working on our portions of the plan.

Continue to collaborate for student success.

Committee Chair, Lactation Station Committee, October 2014 - Present
Oversee the maintenance of campus lactation suites. This committee examined the need 
for lactation suites, petitioned the governing bodies for funding, and building heads for 
space. To date, UCA has  designed and set up five stations in four lactation suites.

Committee Chair, DAC - Diversity Strategic Plan, September 2014 - Present
Help with the DSP thinking, planning, and execution of communications campaigns, 
events, and report documentation. Ensure the annual workshop, administration, 
execution, and reporting.

Chair Designate, Diversity Advisory Committee, July 2014 - Present
Coordinate the activities of the committee and facilitate meetings. Serve on the following 
subcommittees:



Diversity Funding
Diversity and Inclusive Excellence Award
Diversity Key Performance Indicators
Diversity Strategic Plan
Gender Identity-Technology & Forms
Immigrant Experience at UCA
Institutional Diversity Grant Program
Outstanding Diversity Outreach by a Student Award
Political & Religious Acceptance. New Programs:

Campus Climate Survey
Diversity Strategic Plan
Institutional Diversity Grant Program
New diversity award for faculty and staff
New diversity award for students.

Committee Chair, Minority Vendor Partnership Program, May 2014 - Present
The purpose of this committee is to increase, measurably, the number of minority 
vendors participating in UCA’s bidding, negotiation, and award processes. The committee 
has coordinated the following:



Present
.

Member, COE Tenure & Promotion Committee, August 2021 - Present
.

Member, COE CAEP Committee, August 2020 - Present
.

Member, COE Awards Committee, 2021
Review nominee documentation and select qualified/most appropriate winner of award 
for (1) scholarship; (2) teaching; and (3) service.

Member, COE Diversity Committee, August 2019 - 2021
.

Member, COE Curriculum & Assessment Committee, August 15, 2020 - Present
Review and approve/deny proposed curricular changes from College of Education 
programs.

Marshal for Library Media and ITEC Graduates, UCA Graduation, December 10, 2016 - 
Present
Lead the Library Media and ITEC Students during UCA Graduation Ceremony.

Member, PEU Lighthouse Beacons, August 25, 2012 - Present
To foster communication, attitude, respect and enthusiasm among students in the 
College of Education. 

To be a mentor for individual students as needed.

Member, COE Tenure & Promotion Committee, July 1, 2012 - Present



                                                                                              Jud Copeland, Chair
                                                                                            The Gladys Sachse
                                                                              Endowed Scholarship Committee.

Member, Professional Education Unit (PEU), August 15, 2007 - Present
To evaluate and determine college mission and vision statements and to align programs 
with the new national Core Standards. The PEU effectively met its goals and 
responsibilites and continues to do so.

Member, COE Tenure & Promotion Committee, August 2022 - Present
.

Member, COE Graduate Program Directors, August 2018 - Present
This committee meets once a month to work on activities requested by the College of 
Education Associate Dean and/or Dean. 
.

Member, Mashburn Center for Learning Advisory Team, September 2017 - Present
I assist the advisory team in increasing the knowledge of social/emotional learning (SEL). 
The Mashburn Center for Learning creates resources and opportunities that encourage 
Arkansas teachers to promote a sense of purpose, hope, academic achievement, and 
resilience for all learners as they experience barriers to learning.

Educator Rising- Volunteer at UCA Career Table, April 5, 2022
I volunteered with the Educator Rising conference by speaking to prospective students 
who were interested in UCA. I also transported materials from the Student Center to the 
Dean's Office.

Member, COE Diversity Committee, August 15, 2019 - Present
.

Member, COE Curriculum & Assessment Committee, August 20, 2018 - Present
Analyze COE data aligned to candidate content and pedagogical knowledge and make 
recommendations for continuous improvement.

Support faculty understanding of CAEP Standard 1 Expectations (e.g., professional 
development opportunities).

Seek avenues to involve external stakeholders in review of data (e.g., school partners).
Continue oversight comparing and verifying alignment of current COE key assessments and 

common surveys to relevant standard sets and expectations for candidate content and 
pedagogical knowledge (INTASC, CAEP Standard 1, TESS, CF/COE Objectives).

Review, develop, and/or revise COE key (not program) assessments and assessment 
practices based on best-practices research on validity and reliability (including all support 
materials: descriptions, support materials, resources, etc.).

Committee Chair, COE Representative for Action Steps/ Objective 2, Goal 1
.

Graduate Program Coordinators, 2016 - Present
.

Member, COE Diversity Committee, August 24, 2021 - Present
I advocate for  supporting a community and climate of respect and thoughtfulness among 
students, faculty, staff in the College of Education.

Member, CAEP standard 3 Committee, August 23, 2020 - Present
The CAEP standard 3 Committee will be responsible to review the Council for the 
Accreditation for the Educator Preparation (CAEP) mission to advance excellence in 



educator preparation through evidence-based accreditation that assures quality and 
supports continuous improvement in the effectiveness of preparation to strengthen P-12 
student learning.

. I was part of faculty members that met with the CAEP site visit team in October 2020 to 
review key assessments for College of Education programs. Basically, I represented the 
School Counseling program, I provided necessary information about the program key 
assessment and received positive feedback from the site visit team. I will be part of the 
committee that will be meeting with the CAEP site visit team whenever they visit.

.

Session Chair, Centering Equity Conference Session Moderator, May 13, 2022
I Introduced the speaker and managed the session, chat, and any unforeseen 
interruptions (i.e., muting people or removing them from the session, if necessary.)

. I coordinated formal Q&A at the end of the presentation.

Centering Equity Conference Moderator, COE Diversity Committee, May 12, 2022
Introduce the speaker, manage the chat, and any unforeseen interruptions. Organized 
the session and managed the participation and engagement throughout the presentation.

Volunteer, Educator's Rising Conference, April 5, 2022
I assisted high school visitors in moving from one hall to another and packed gifts. 
Assisted high school students, answered different questions, and recruited for our 
programs.

Member, COE Diversity Committee, August 16, 2017 - Present
.

Member, COE Awards Committee, August 2021 - August 2022
.

Member, COE Girls Code Day Camp, July 25, 2019 - Present
Plan and implement a coding and robotics 1 day camp for girls in grades 5-8. Budding 
computer scientists entering grades 5 to 8 may attend {GirlsCode}. Campers will have 
opportunities to explore computer programming and robotics while developing their 
computational thinking and problem solving skills. Sample projects include: unplugged 
coding escape room, block-based coding for Sphero and Lego Mindstorms robots, and 
Swift and Scratch programming.

Member, Instructional Technology Program Coordinator Search Committee, September 2021 
- October 30, 2021
Our committee reviewed applications for tenure track position for Program Coordinator 
for the Instructional Technology program in the Department of Leadership Studies. 
Located a candidate- Dr. Allison Freed to fill the position of ITEC Program Coordinator.

UAPB Career Fair and Teacher Fair, UAPB Career Fair and Teacher Fair, April 2013 - 
Present
Along with colleague, Nancy Gallavan, I organized a UCA COE table and recruited 
students for COE and PhD graduate programs. Engage with students about graduate 
programs in the COE and across the university.

Member, COE Tenure & Promotion Committee, August 2012 - Present
I served on the College Tenure and Promotion Committee. Along with colleagues, 



determined the College decision.

C. Department

Member, Department of Leadership Faculty Search Committee, September 2014 - Present
.

Member, Department Search Committee, September 2013 - Present
Reviewed applicants, assisted with coordinating and conducting interviews.

Committee Chair, Graduate Faculty Review Committee, August 2012 - Present
Organize and guide review of applications and vita for faculty appointments as Graduate 
Faculty.

Member, Tenure & Promotion Committee, February 2012 - Present
Review tenure-track faculty members' mid-tenure or tenure/promotion portfolio and 
application. Faculty members received either specific feedback on progress or a rationale 
for a tenure decision.

Program Director/Coordinator, Program Coordinator, January 2007 - Present
Coordinate SLMA and EDLP programs.

Committee Chair, Department Curriculum Committee, September 2003 - Present
.

Member, Department Tenure & Promotion Committee, August 2018 - Present
Review and provide feedback on Leadership Studies faculty mid-tenure and tenure 
portfolios. Make recommendations related to tenure/promotion.





Member, PhD LEAD Program Advisory Team, August 2018 - Present



Member, Graduate Faculty Committee, August 1, 2018 - Present
.

Committee Chair, Department of Teaching and Learning Diversity Committee, August 16, 
2017 - Present
.

Member, College of Education Diversity Committee, August 1, 2017 - Present
.

Member, Leadership Studies Candidate Search Committee, January 2021 - May 2022
.

Member, UCA Library Media Advisory Committee, March 5, 2020 - Present
.

Department of Leadership Studies Curriculum Committee, March 1, 2020 - Present
.

Committee Chair, Department Personnel Advisory Committee (DPAC), August 15, 2012 - 
Present
Coordinate duties of DPAC as described in the UCA Faculty Handbook and Department 
Bylaws.

Member, School Psychology Program Committee, August 15, 2005 - Present
Assistance with development and assessment of masters and doctoral programs in 
school psychology.  Coordinator for comprehensive examinations.

Member, Undergraduate Program Committee, August 15, 2005 - Present
Ongoing assistance with development and assessment of the department's 
undergraduate program.

Member, Graduate Faculty Status Committee, August 2020 - Present
Appointment to and renewal of appointment to the Graduate Faculty is based upon the 
general criteria established by the Graduate Council and the specific requirements as 
determined by the academic departments housed within the College of Education. 
Applications for initial appointment and renewal of appointments are submitted to the 
members of the Graduate Faculty of the respective departments and to the departmental 
chair for their review and recommendation. Recommendations from the departments are 
forwarded to the Dean, College of Education for her/his appraisal. Review of 19 graduate 
faculty applications for the Department of Leadership studies.

Program Director/Coordinator, Library Media and Information Technologies (LIBM), August 
2019 - Present
To coordinate the LIBM program- determine courses needed each semester, locate and 
assign instructors to teach courses, promote the program and recruit students , review 
applications of potential students, advise students each semester, plan and provide 
assessment plan for accountability, review and revise program requirements as needed 
to fulfill curriculum needs, attend COE graduate programs coordinator meetings, share 
information regarding semester registration dates and graduation application deadlines 
each semester, communicate with the graduate school students who have completed 
program requirements for graduation, fulfill accreditation guidelines and complete reports 
to accrediting bodies as needed.

Program Director/Coordinator, Instructional Technology (ITEC), August 2019 - January 2022
To coordinate the ITEC program- determine courses needed each semester, locate and 
assign instructors to teach courses, promote the program and recruit students , review 



applications of potential students, advise students each semester, plan and provide 
assessment plan for accountability, review and revise program requirements as needed 
to fulfill curriculum needs, attend COE graduate programs coordinator meetings, share 
information regarding semester registration dates and graduation application deadlines 
each semester, communicate with the graduate school students who have completed 
program requirements for graduation.

Faculty Mentor, Mid-Tenure Mentor Leadership Studies Faculty 2021-2022, May 3, 2021 - 
December 13, 2021
Dr. Thomas Bruick and I mentored two junior faculty members (Dr. Oyeniyi and Dr. 
Powell) in our department who were eligible to submit mid-tenure documentation for 
advancement. Held 3 Zoom meetings for Dr. Oyeniyi and Dr. Powell to ask questions 
about the mid-tenure process and documentation needed to identify strengths and 
weaknesses in teaching, scholarship and service.

Little Rock School District  Recruitment, January 2013 - Present
I circulate Leadership Studies recruitment materials on Little Rock School District 
campuses. Answered questions of prospective students.

North Little Rock Recruitment, January 2013 - Present
I attended the departmental recruitment session in North Little Rock. Followed-up with 
interested students.

Member, Tenure and Promotion Committee, August 2012 - Present
I served on the Tenure and Promotion Committee. Along with colleagues, determined the 
departmental decision.

Member, Departmental Curriculum Committee, January 2012 - Present
Participate in the scope and sequence of program courses,  revised syllabi, and other 
program documents. Design new courses and update courses according to ELCC and 
state standards.

Number of Student Activities in which Faculty Participated

Type of Activity
Leadership 
Positions*

Non-Leadership 
Positions Total

Unknown 0 48 48
Total 0 48 48

* Includes Advisor, Chair, Co-Chair, Coordinator/Organizer, Leader, Mentor, Moderator, and 
Sponsor

List of Student Activities in which Faculty Participated

Panelist, Capstone Experience Presentations, January 2013 - Present
Serve on evaluation panel for student's presentation of a three-year strategic plan for 
their schools.

Coordinator/Organizer, Summative Portfolio Development and Defense, January 2013 - 
Present
Organize final portfolio defense; secure practicing administrators to serve on evaluation 
panel.

Recruiter, Student Recruitment, February 2012 - Present
Attend organized job fairs and visit school districts to promote graduate programs in 



Assist students during orientation; lead discussions with SLMA and EDLP students in 
breakout session.

Facilitator, State Exam Preparation Day, January 2012 - Present
Organize and coordinate test preparation workshop on a Saturday approximately two 
weeks before an exam. The focus is on effective test strategies.

Advisor, Graduate Association for Student Personnel, August 15, 2018 - Present
Support the executive board of the organization.

Panelist, EDLP 7363 Human Resources Round Table- The role of the school librarian, 
November 2, 2021
Educational leaders in K-12 schools must be familiar with all roles in the school 
community. Served as an expert as a school librarian.

Number of Professional Activities by Scope of Organization

Position/Role Local State Regional



Reviewer, Journal, NCPEA Annual Yearbook in Curriculum, Instruction, Technology 
Leadership and Program Preparation/Higher Education, National Council of Professors of 
Education Administration, January 2012 - Present.
Review submission for Annual Yearbook.

Assessor, Portfolio Phase II & III, Arkansas Leadership Academy, Fayetteville, Arkansas, July 
2010 - Present.
Read and evaluate portfolio submissions for Phase II & III Arkansas Leadership Academy 
applicants.

Reviewer, Ad Hoc, International Journal of Educational and Vocational Guidance, 
International Journal of Educational and Vocational Guidance, Luusanne, Switzerland, 
February 2021 - Present.

Reviewer, Ad Hoc, Journal of Vocational Behavior, Elsevier, Milwaukee, Wisconsin, 2017 - 
Present.
The Journal of Vocational Behavior publishes original empirical and theoretical articles 
that contribute novel insights to the fields of career choice, career development, and work 
adjustment across the lifespan and which are also valuable for applications in counseling 
and career development programs in colleges and universities, business and industry, 
government, and the military.

Reviewer, Ad Hoc, British Journal of Guidance & Counselling, Routledge/Taylor & Francis, 
London, England, 2016 - Present.
The aim of the British Journal of Guidance & Counselling is to publish work that sets 
trends and provokes fresh thought and innovation in the practice and understanding of 
counselling, psychotherapy and career guidance.  The journal seeks to communicate, 
enrich and advance theory, research, policy and practice in these fields.

Reviewer, Journal, Career Development Quarterly, National Career Development Association, 
Broken Arrow, Oklahoma, 2018 - 2024.
The Career Development Quarterly (CDQ) is the official journal of the National Career 
Development Association (NCDA). The purpose of CDQ  is to foster career development 
through the design and use of career interventions and publish articles on career 
counseling, individual and organizational career development, work and leisure, career 
education, career coaching, and career management.

Board Member, Vice President for Scholarship and Research, Southern Association for 
College Student Affairs, November 4, 2020 - Present.
Support the work of following areas of organization: Research & Assessment Committee, 
College Student Affairs Journal, Graduate Preparation Program Liaison, and Council for 
the Advancement of Standards Liaison.

Editorial Review Board Member, The Journal of Counselor Preparation and Supervision, 
North Atlantic Regional Association for Counselors and Supervisors, Connecticut, April 
2020 - Present.
I am on the Editorial Review Board for the journal and I focus on reviewing journal article 
proposals on topics including: school counseling, rehabilitation counseling,  and mental 
health counseling in schools using qualitative research methods. 

. Website showing editorial review board.
<a href="https://repository.wcsu.edu/jcps/editorialboard.html">https://repository.wcsu.edu/
jcps/editorialboard.html</a>

.



Chair, Arkansas School Counselor Association Research Committee, Arkansas School 
Counselor Association, Conway, Arkansas, August 2018 - Present.
As a Board Member and Chair of Research for ArSCA I keep up to date on the current 
research affecting school counselors and students in K-12 in Arkansas.

Secretary, Board, Arkansas Association of Counselor Education and Supervision, Conway, 
Arkansas, February 2018 - Present.
As secretary for ArACES I am in charge of keeping minutes of minutes and planning the 
annual conference.

Reviewer, Journal, Manuscript Reviewer, Administrative Issues Journal, January 2018 - 
Present.
Reviewed academic manuscripts which were qualitative and mixed method studies. (2).

Clinician, Instructional Strategies to Impress Your Principal, Arkansas DESE, November 2020 
- Present.

Clinician, Shaping an Equity Vision: Reflection of Outcomes & Process, Arkansas DESE, 
June 2020 - Present.

Volunteer Facilitator, Arkansas Educator Rising Conference, UCA, April 5, 2022.

Conference-Related, World Council for Gifted and Talented Children, 2019 - 2021.
Nationally-elected as Delegate Alternate representing the United States (USA Delegates 
include: Laurie Croft, Shelagh Gallagher, Ann Robinson).

Doctoral Directors, International Leadership Association, International Leadership 
Association, 2015 - Present.

Advisory Board Member, Community Development Institute, November 1, 2012 - Present.

Member, International Leadership Association, International Leadership Association, 2012 - 
Present.

Re2 (N) -0.259 390.8516
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of human rights law and essential elements of human dignity.

. Social, cultural, civil, and political rights and the right to development are recognized as 







College of Education, October 27, 2021.
I provided mental health support workshop for College of Education ELSE Internship I 
undergraduate teacher candidates on how to stay positive in the face of adversity.


