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1. Number of minority students, by minority group, who currently attend the institution  
Reporting term: Fall 2014 

Race Number  Percent  

Total enrollment 11,698  

American Indian 55 0.5% 

Asian 185 1.6% 

Black 2,011 17.2% 

Hispanic 452 3.9% 

Native Hawaiian/Pacific Islander 11 0.1% 

Two or more races 352 3.0% 
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2. Number and position title of minority faculty and staff who currently work for the institution  
Reporting term: Fall 2014 
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3. Number of minority full -time faculty , by minority group,  who currently work for the 
institution 
Reporting term: Fall 2014 

Race FT Faculty  

American Indian 1 

Asian 26 

Native Hawaiian/Pacific Islander 1 

Black 24 

Hispanic 9 

Two or more races 6 

Total minority full-time faculty 67 

Total full-time faculty 537 

 

4. Number of minority adjunct  (part -time)  faculty who currently work for the institution  
Reporting term: Fall 2014 

Race PT Faculty  

American Indian 1 

Asian 3 

Native Hawaiian/Pacific Islander 0 

Black 7 

Hispanic 5 

Two or more races 3 

Total minority part-time faculty 19 

Total part-time faculty 190 

5. Number and position title of minority faculty and staff who began working at the 
institution in the past year  
Reporting term: Fall 2014 

Category  Count  

Faculty 2 

Library/Student/Academic Affairs/Other Education Services Occupations 3 

Management Occupations 2 

Business/Financial Operations Occupations 0 

Computer/Engineering/Science Occupations 2 

Community Service/Legal/Arts/Media 0 
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Category  Count  

Healthcare Practitioners/Technical Occupations 0 

Service Occupations 1 

Sales/Related Occupations 0 

Office & Administrative Support Occupations 1 

Natural Resources, Construction, & Maintenance Occupations 2 

Production, Transportation, & Material Moving Occupations 0 

6. Progress made in meeting institutional goals and objectives related to the 
recruitment and retention of minority students, faculty, and staff  
The following goals were established by the university in its Minority Retention and Recruitment Plan. 
The goals are grouped by categories – students, faculty and staff. 

a. Students  

GOAL 1: Continue to recruit and retain the number (and corresponding percentage) of minority entering 
freshmen UCA students each year so that the proportion of UCA's minority-to-white entering freshmen 
will be consistent with the minority-to-white proportion of high school graduates entering [Arkansas] 
four-year public institutions, with the exception of UAPB. 

GOAL 2: Increase the number (and corresponding percentage) of minority undergraduate UCA students 
each year, so that the proportion of minority-to-white UCA undergraduate students will be consistent with 
the minority-to-white proportion of students in [Arkansas] four year public institutions, with the 
exception of UAPB. 

GOAL 3: To increase the retention and graduation rates for minority undergraduate UCA students each 
year so that the minority retention and graduation rates for minority undergraduate students will be 
approximately equal to the retention and graduation rates for white undergraduate UCA students. 

GOAL 4: To maintain the number (and corresponding percentage) of minority UCA graduate students 
each year so that the proportion of UCA's minority-to-white graduate students will be approximately 
equal to the minority-to-white proportion of graduate students attending [Arkansas] four-year public 
institutions. 

Note: The comparative information required to report fully on these goals is not available from published 
ADHE reports. The university will revisit these goals and the information required to show progress on 
them as it reviews its diversity objectives and support structures in the immediate future (see item 7 
below). 

Minority Enrollment (Goals 1, 2, and 4) 
Numbers in the following tables exclude non-resident aliens and students whose race/ethnicity is 
unknown. 

Reporting terms: as indicated 

Page 5 



UCA, Minority Recruitment and Retention Report, June 2015 

UCA Entering Freshmen (FT+PT)  

 2010 2014 

Number  Percent  Number  Percent  

Grand total 1,847  2,232  

Black 378 20.5% 519 23.3% 

Other minority 135 7.3% 270 12.1% 

White 1,202 65.1% 1,362 61.0% 

     

UCA Undergraduate (FT+PT)  

 
2010 2014 

Number  Percent  Number  Percent  

Grand total 9,823  9,842  
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Arkansas Public 4 -Year Universities  (excluding UCA and UAPB)  

Total Enrollment  

 
2010 2014 

Number  Percent  Number  Percent  

Grand total 79,074  83,766  

Black 10,299 13.0% 10,127 12.1% 

Other minority 6,842 8.7% 9,740 11.6% 

White 58,107 73.5% 59,609 71.2% 

 
As indicated by changes in the proportion of minority to white enrollees from 2010 to 2014, UCA’s 
overall minority enrollments have increased and remain above overall minority enrollment at other public 
four-year universities (excluding UAPB) in the state. Without comparative information readily available, 
it is difficult to make statements about UCA’s graduate minority enrollment, except to note that diversity 
in UCA’s graduate student enrollments has increased in the five years reported here. 

Graduation and Retention Rates (Goal 3) 

One-Year Retention Rate  (Fall -to -Fall)  

 2004 Cohort  2008 Cohort  

 Cohort  Number  Percent  Cohort  Number  Percent  

Total Cohort 2,216   2,075   

White 1,656 1,221 73.7% 1,435 1,006 70.1% 

Black 368 260 70.7% 374 271 72.5% 

Other minorities 89 60

 

60
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One-year retention rates for these cohorts show significant minority student retention gains (and white 
student retention losses). Graduation rates show a similar pattern but with continued significant disparity 
between black student graduation rates and all other students’ graduation rates. 

b. Faculty  

GOAL 5: To maintain the number (and corresponding percentage) of minority full-time faculty members 
of all ranks at UCA and to increase the numbers to the percentage of each race to approximately the 
percentage of degrees conferred by race nationally and master’s degrees statewide. 

Reporting terms: As indicated. Note: The relevant UCA faculty data is unavailable for 2010, so 2009 data 
have been used instead. 











UCA, Minority Recruitment and Retention Report, June 2015 

Outreach Initiative, Black Male Achievement Challenge (B-MAC), Slice of UCA, and additional 
programming. 

Minori ty Mentorship  Program  

Level 1 of the MMP supports freshman 
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LSA Programming 
Amigo Cup 
Classical Spanish Guitar Concert 
Comedian Ernie G 
Dia de los Muertos Exhibit 
Latino Graduation Celebration 
Marvavillosa de Mexico Folklorico 
Papa Rap Fall Concert 
Pinata Night 
Platanos & Collard Green Theatrical Play 

Only one of the events was evaluated this year. Systems are in place to assess future events that are 
sponsored by the ODC. The ODC Budget table lists the budget for LSA programming. 

Black Male Achievement Challenge (B -MAC) 

The Black Male Achievement Challenge is in place to provide targeted intervention, critical socialization 
and bridge services, and enriching educational experiences for black men at UCA because they are 
documented as the least persisting, least graduating demographic at UCA (19.5% graduation rate based on 
the Fall 2007 cohort and 6-year graduation model). With the launch of B-MAC in Fall 2014, we expect to 
have a positive impact on the graduation rate. 

With the Fall 2014 inaugural class of B-MAC, we hoped for 50 enrollees but were pleased to have 102 
young men ready to interact with our office, campus personnel, and community leaders. Data were 
captured on 33 of the participants. Of that group of young men from the inaugural class, 94% have 
registered for Fall 2015 classes. The average GPA of this cohort is not currently available. 

B-MAC Programming 
Gentlemen’s Brunch 
Kick Off Event 
Motivational Mondays 
“Pursuit of a Degree” with Harvell Howard 
Suit & Tie Tuesdays 

Slice of UCA Event (Transitional Program) 

The transition from high school to college can be very difficult. For many of our incoming minority 
students, the perceived challenges of the new experience sometimes prohibit students from matriculating 
even after they receive official admittance. ODC recognized this possible hurdle and developed a 
program, “A Slice of UCA,”  to address this need. 

This event gives students the opportunity to learn more about Financial Aid, Academic Advising, 
Housing, Student Accounts, and Learning Communities. In addition, students and guests meet and speak 
with UCA faculty, staff, and students to learn more about the campus environment, expectations, and 
opportunities for student involvement and leadership. Of the 32 students who attended the spring 2014 
event, we had an 87.5% enrollment rate of those students for the Fall 2014 semester. 

Additional Programming  

Academic Achiever Celebration 
Asian Heritage Month Celebration 
Breast Cancer Awareness Program 
Diabetes Awareness Program 
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Heart Awareness Program 
Ladies’ Tea Time Event 
Leadership 101 Training Seminar 
Minority Graduation Celebrations 
Money Matters with ADHE 
Multicultural Freshman Dinner (Office of the Provost) 
Native American Heritage Celebration 
STEM Events 

ODC Budget 

Event  Budget 

Academic Achiever Event $1559 

Alley Summit  $2500 

Awareness Program Food/Supplies $245 

Black Graduate Student Meeting $170 

BMAC $3120 

Common Event $950 

Graduation Reception $8480 

Griot Society $1000 

LGBT+ $3760 

Latino Student Association $2410 

MLK Prayer Breakfast $2000 

MMP $7400 

Native American Events $1167 

Slice of UCA  $1620 

STEM Event $225 

UMAS $70 

Women’s Initiatives $2750 

Total  $39,426 

OUTREACH/PARTNERSHIPS 
ID and ODC established several campus partnerships to assist in the recruitment and retention of diverse 
faculty, staff, and students to include Admissions, Career Services, Financial Aid, Instructional 
Development Center, Graduate School, Learning Communities, Office of the Provost, and UCA STEM 
efforts. External partnerships include the Alley Scholarship Summit, CDI Construction, UAMS, and the 
Work Force Development Center. 

DIVERSITY ADVISORY COMMITTEE 
Sanctioned by UCA’s Board of Trustees, this committee includes faculty from each academic college, 
staff from each division, and representatives from the Student Government Association. The charge of the 
committee is to make recommendations and to promote and maintain inclusive excellence that aligns with 
the University’s core value of diversity. The highlights of the committee’s work during academic year 
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2014/2015 include the following: the identification and labeling of gender-neutral restrooms; UCA’s 
becoming the state’s college/university leader in serving the student-nursing-mother population with three 
Lactation Suites and four stations that will serve nontraditional students; and the composition of a 
comprehensive campus-wide diversity 
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