




investigator, and supply a copy to the research compliance coordinator in the Sponsored 
Programs Office. Any significant financial interest that cannot be managed, eliminated or 
reduced shall be disclosed to the sponsor of the scholarly activity. 

 
7. If an actual or potential conflict of interest is identified at any time subsequent to the 

university’s initial certification to the sponsor, sponsored programs will report to the 
awarding agency the existence of the conflict of interest and assure that the conflicting 
interest has been managed, reduced or eliminated; and, for any actual or potential conflict of 
interest that the university identifies that occurs subsequent to the initial report under the 
award, a new report will be made and the conflicting interest managed, reduced, or 
eliminated, at least on an interim basis, within sixty days (60) of identification. 

 
8. If any failure of an investigator to comply with the university’s conflict of interest policy 

should result in a bias to the design, conduct, or reporting of the scholarly activities, the 
sponsor will be promptly notified by the Sponsored Programs Office of the conflict and of 
the corrective action taken or to be taken. 

 
9. If any of the sponsored scholarly activities are performed by sub-grantees, contractors, or 

collaborators, the Sponsored Programs Office shall ensure that such entities provide 
appropriate financial assurances, either by requiring the entities to comply with this policy 
or providing similar financial disclosure information sufficient to allow the research 
compliance coordinator in the Sponsored Programs Office to make the necessary 
certifications to the sponsor. 

 
10. Records of all financial disclosure statements and all recommendations and actions taken 

concerning an actual or potential conflict of interest shall be maintained in the Research 
Compliance Office, Sponsored Programs Office, until at least three years after the 
termination or completion of the applicable sponsored scholarly activity award or the 
resolution of any government action involving the records. 

 
11. The university will make information available, upon request, to the sponsor regarding all 

conflicting interests identified by the institution and how those interests have been managed, 
reduced, or eliminated to protect the scholarly activities from bias. 

 
12. Failure of any university employee to comply with this policy shall constitute grounds for 

disciplinary action consistent with the Faculty Handbook and/or Staff Handbook, as 
applicable. 

 


