


complete a drug rehabilitation program sponsored by an approved private or government 
institution. 
 

6. Abiding by the Drug-free Workplace policy is considered to be a condition of 
employment for all university employees.  The associate vice president for human 
resources and risk management will insure that all employees acknowledge, in writing, 
receipt of a copy of this policy. 
 

7. This policy is intended to comply with the rules published by the Federal Office of 
Management and Budget on January 31, 1989, in the Federal Register, implementing the 
Drug-Free Work Place Act of 1988 and the Governor's Executive Order 89-2 dated 
March 30, 1989.  
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