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The College of Education Tenure and Promotion Guidelines are intended to 
complement UCA’s tenure and promotion guidelines by providing more 
explicit information about College of Education expectations for mid-tenure, 
tenure and promotion reviews and evidence appropriate to the review 
process. See also UCA’s Faculty Handbook for university tenure and 
promotion review procedures. 

 
According to the UCA Faculty Handbook and the College of Education, 
applications for mid-tenure, tenure and promotion must contain “necessary 
and relevant materials” (Section VI.B.1). This section of the College of 
Education policy delineates the minimal expectations for such materials. The 
College of Education recognizes that teaching, scholarship and service 
activities undertaken by faculty members may have elements that intersect 
and/or intertwine. It is the responsibility of the applicant to determine the 
appropriate category for listing such activities. If in doubt, a convincing 
rationale for such listing should be included as a justification. A candidate’s 
tenure and promotion review file should be well-organized, clear, and 
consistent in its presentation of teaching, scholarship, and service 
contributions. When a faculty member is appointed to the faculty with years 
toward tenure and/or promotion, it is expected that the faculty member will 
include supp guf ciarar
g f iar gtf iaglf ciar gllf ciar g,f iar g fsunc sul 









 

 

associations, etc.); 
c) involvement in community activities designed to further 

the department/college/university mission; 
d) a visible presence in appropriate state/regional/national 

organizations (e.g., serving on planning conference committee, 
officer, board member); 

e) participation in accreditation/external review activities (e.g., 
PEU committees and timely completion of programmatic 
tasks); 

f) advisement to student organizations and/or involvement 
in college/dept. outreach activities (e.g., Bear Facts Day); 

g) professional consultancies (paid or unpaid) related to 
one’s professional expertise are acceptable evidences of 

service; 
charitable and religious activities may be considered as service for 
the purposes of tenure/promotion if such service is based upon 
one’s professional knowledge and expertise; and a well-



 

 

upon the UCA Faculty Handbook statements. 
 
The issues related to promotion to associate and professor, while similar in 
process, differ in important ways from the decision to render a positive vote 
on tenure. Both give careful consideration to performance. However, tenure 



 

 

∙  Documentation of increasingly significant roles in curriculum 
development activities (e.g., service on departmental or college 
curriculum committees, member of departmental curriculum task 
forces, revision of individual courses, etc.) 

∙  Documentation of growth utilizing more sophisticated learning-teaching 



 

 

professional organizations or associations (e.g., reviewer of 
conference program proposals; member of committees or sub-
committees, etc.) 

∙  Documentation of active involvement with appropriate external 
audiences (e.g., professional associations, state agencies, 
practitioners, etc.) 
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